


















































A second positive test for either alcohol or drugs will result in discipline up to and including 
dismissal. 

ARTICLE 35 - DURATION 

This Agreement shall be effective as of July 1, 2023 except as otherwise noted herein, and shall 
continue in all its terms and conditions to and including June 30, 2026 and shall continue year to 
year thereafter, unless and until either party hereto shall give notice to the other party on or 
before March 1, 2026, that it wishes to terminate the Agreement as of June 30, 2026, or to 
amend or change the provisions thereof. In the event this Agreement is not terminated pursuant 
to the provision hereof, but a request has been made to modify, change, or amend any of its 
provisions, the Agreement shall continue in full force and effect until agreement has been 
reached on any changes, modifications or amendments. 

IN WITNESS WHEREOF, THE SCHOOL COMMITTEE OF THE TOWN OF 

WEYMOUTH has caused this AGREEMENT to be signed in its name and behalf by its 
Chairman, and the SERVICE EMPLOYEES INTERNATIONAL UNION, LOCAL 888 its 
name and behalf by its President this 15th day of June, 2023. 

FOR SEIU, LOCAL 888: FOR THE WEYMOUTH SCHOOL 

COMMITTEE: 

Tracy Nardone, Chairperson 

Chapter Secretary 

Weymouth Van Drivers and Monitors Collective Bargaining Agreement 
July /, 2023 - June 30, 2026 

26 


