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MEMORANDUM OF AGREEMENT 

WEYMOUTH SCHOOL COMMITTEE 

AND 

WEYMOUTH EDUCATORS’ ASSOCIATION (UNIT B) 

This MEMORANDUM OF AGREEMENT is entered into by and between the Weymouth 

School Committee (hereinafter, the “Committee”) and the Weymouth Educators’ Association, 

Unit B (hereinafter, the “Association”). 

WHEREAS, the Committee and the Association entered into a collective bargaining agreement 

for the period of September 1, 2018 through and including August 31, 2021; and 

WHEREAS, the duly-authorized representatives of the Committee and the duly authorized 

representatives of the Association have met, pursuant to Massachusetts General Laws, Chapter 

150E, to negotiate a successor agreement; and 

WHEREAS, said representatives of the Committee and the Association have, subject to 

ratification by the membership of the Committee and the Association, agreed to a successor 

agreement for the period of September 1, 2021 through and including June 30, 2024; 

NOW, THEREFORE, in consideration of mutual promises and covenants, the parties hereto 

agree as follows: 

1. The Collective Bargaining Agreement in effect for the period of September 1, 2018 through

and including August 31, 2021, shall be in full force and effect for the period September 1,

2021 through and including June 30, 2024, except as modified by this MEMORANDUM

OF AGREEMENT.  The modifications set forth herein will be implemented effective

September 1, 2021 unless otherwise noted.

NOTE: Deleted text is denoted with strikethroughs; additions by underline.

2. Article XXVI (Duration Clause), amend Article as follows:

Extend the contract three (3) academic years, ending on June 30, 2024, and adjusting all

dates accordingly.  Change start date for new hires and start date of work year for existing

hires to July 1 going forward.

3. All Articles and Appendices, amend as follows:

Change all pronouns to gender neutral pronouns.

Strike “MS Housemasters” and replace with “Middle School Assistant Principals”.

4. Add “Early Childhood Education Center Manager” to collective bargaining agreement

by Amending as follows:
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a. Article I (Recognition Clause), amend as follows: 

 

Add “CTE Childcare Center Manager”  

 

b. Article V (Administrator Hours and Work Year), amend Section A as 

follows: 

 

Add “CTE Childcare Center Manager” to Subsection 3 “196 days” 

 

c. Appendix A (Salary Schedule), amend as follows: 

 

Add “CTE Childcare Center Manager” to “Grade H” 

 

5. Article V (Administrator Hours and Work Year), amend as follows*: 

 

“A.  1.   The work year for the following positions shall be 223 221 days: 

 

Director Career and Technical Education, Director of Physical Education and Athletics, 

Curriculum Coordinators K-12 (English, Science, Social Studies, Math, Foreign Language 

and Special Education), Coordinator of Health Services, and Assistant Curriculum  Directors. 

 

2.   The work year for the following positions shall be 213 211 days: 

 

Dean, Assistant Principal (all levels), Technology Coordinator, Early Childhood Coordinator, 

Director of Alternative High School, Department Head of Guidance, Middle School 

Housemasters and, Department Heads (English, Science, Social Studies, Math and Special 

Education) 

 

3.   The work year for the following positions shall be 198 196 days:  

 

Department Heads (Art, Music and Business) and, Foreign Language. 

 

4.   The work year shall include the days of required attendance for teachers and three days to 

attend the summer retreat.  Workdays beyond the work year of an administrator shall be 

voluntary and shall be compensated on a per diem basis to a maximum of ten (10) additional 

days per work year subject to the prior approval of the Superintendent. 

 

5.   The work year for the Coordinator of Health Services shall be 208 206 days. 

 

6.  In order to assure adequate administrator coverage, additional work days beyond the Unit 

A school year must be submitted for approval to the employee’s supervisor or Superintendent 

no later than September 30th of each contractual year.  The employee shall receive a 

finalized work calendar no later than October 31st of each contractual year.  These additional 

work days shall be consistent with regular school hours, unless otherwise designated by the 

Superintendent or their designee. 

 

7. There shall be a half day on the Wednesday before Thanksgiving for all employees 

covered by this Agreement. 
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B.  The work day shall usually be the teacher work day plus such additional time as is 

necessary to perform properly the duties of the respective position to the satisfaction of the 

Superintendent. 

 

The parties agree to form a Joint Labor Management Committee entitled “Unit B Hours, 

Work Year and Job Description Committee”.  The purpose of this Committee shall be to 

analyze the work load of all Unit B positions, develop recommendations to assist with the 

increasing responsibilities of Unit B members and to assist in formulating new job 

descriptions for all Unit B positions.  This Committee shall consist of four (4) members, two 

(2) appointed by the Association, and two (2) appointed by the School Committee.  This 

Committee shall meet at least every quarter for the 2018-2019 school year, with first meeting 

to be held no later than October 1, 2018.  This Committee shall submit its non-binding 

recommendations to the parties no later than June 1, 2019.  This Committee shall issue 

recommendations for job descriptions for all Unit B positions as part of its non-binding 

recommendations above.  The School Committee shall issue final versions of said job 

descriptions no later than December 1, 2019. 

 

C.  Department heads whose work year is 213 211 days may be assigned to teach up to two 

(2) class periods per day and those whose work year is 198 196 days may be assigned to 

teach up to three (3) class periods per day.  Department heads may volunteer to teach more. 

 

D. Assistant Curriculum Directors may be assigned to teach up to two sections of the same 

class within a certified content area.” 

 

*= the reduction in work days shall be from work days outside of the school year 

 

For this 21-22 school year only, all unit B members will be required to work a total number 

of hours for the year. For the following hours shall apply to Unit B members: 

 221 days = 1547 hours/year 

 211 days = 1477 hours/year 

 196 days = 1372 hours/year 

The Unit B member's supervisor will need to sign off that the total number of contractual 

hours have been met. 

 

Starting July 1, 2022, all Unit B Members will go back to work days and submitting a 

calendar to their supervisor for approval. 

 

6. Article VI (Administrators’ Employment), amend by adding new Section C as follows: 

 

“No later than May 15th of each work year, administrators shall be notified of their 

anticipated assignment for the following work year.” 

 

7. Article VII (Vacancies and Promotions), amend Section A as follows: 

 

“Whenever any vacancy in an administrative or supervisory position occurs during the school 

year (September to June), it will be adequately publicized via electronic means by the 

Superintendent by means of a notice delivered to each school as far in advance as possible. 
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During the months of July and August, written notice of any vacancy will be delivered sent 

via direct personal e-mail to the Association prior to posting. In both situations, the 

notification shall include the qualifications for the position and its duties will be set forth. No 

vacancy will be filled, except on a temporary basis, within thirty (30) days from the time that 

the notice is distributed. to the school or notification is given to the Association.” 

 

8. Article VIII (Due Deduction), amend by inserting the following sentence at beginning of 

Article:  

 

“All provisions related to agency fee in this Agreement shall be null and void so long as 

agency fee remains unconstitutional.” 

 

9. Article IX (Teacher Facilities), amend CBA by deleting Article and renumbering 

Articles accordingly at conclusion of negotiations and ratification. 

 

10. Article X (Temporary Leaves of Absence), Section A, Amend as follows and renumber 

following Subsections as appropriate: 

 

1. Five days' leave will be granted without loss of pay because of death in the immediate 

family.  Immediate family will include: mother, father, stepmother, stepfather, foster parent, 

brother, sister, stepbrother, stepsister, husband, wife, child, foster child, mother-in-law, 

father-in-law, or grandchildren. 

 

2. One day's leave of absence will be granted without loss of pay for the funeral of 

grandparents, sister-in-law, brother-in-law, own uncle, own aunt, daughter-in-law or son-in-

law, niece or nephew.  

 

1. Five days leave will be granted without loss of pay because of death in the immediate 

family.  Immediate family will include: mother, father, foster parent, brother, sister 

stepbrother, stepsister, stepchild, husband, wife, child, foster child, father-in-law, mother-in-

law, domestic partner or grandchild.  The parties agree that in the event that the School 

Committee amends its policy regarding bereavement leave, including the definition of 

“immediate family” this Agreement will be reopened for the limited purpose of negotiating 

about such change in policy. 

 

2. Three days leave will be granted without loss of pay because of death of an employee’s 

brother-in-law, sister-in-law, son-in-law and daughter-in-law. 

 

3. One day leave of absence will be granted without loss of pay for the funeral of the 

employee’s grandparents, own uncle, own aunt, niece or nephew.  

 

4.  Bereavement leave must be taken within one year of the loss of the immediate family 

member.  The one-year timeframe may be extended upon request and at the discretion of the 

Superintendent. 

 

35. Two day's leave of absence will be granted by the Principal or immediate supervisor 

without loss of pay upon certification of the Administrator requesting such leave that 

personal business which cannot reasonably be conducted when school is not in session 



 

  Page 5 

necessitates absence.  This certificate will be countersigned by the immediate superior and 

forwarded to the Superintendent's office.  The first personal leave day will be granted without 

any requirement on the part of the Administrator to give a reason for taking said day.  The 

administrator must submit, in writing, the reason for the second personal day.  However, the 

Superintendent may grant additional days of personal leave upon specific request. 

 

One additional day's leave of absence will be granted without loss of pay with the approval 

of the immediate supervisor upon submission to the immediate supervisor of the reason why 

the day is being taken.  This submission need not be in writing. 

 

4. Employees will be permitted to be absent from their assignments, with pay, for the purpose 

of observing a religious holy day which occurs while school is in session.  Employees shall 

notify their building principal/immediate supervisor in writing seventy-two (72) hours in 

advance of the religious holy day.” 

 

11. Article XI (Extended Leaves of Absence), amend Section D, Subsection 2 as follows: 

 

“Said Administrator shall be entitled to the provisions of Article XIV of this Agreement for 

any period of physical disability due to the pregnancy and/or birth upon written certification 

of said physical disability by the Administrator's attending physician.  FMLA shall run 

concurrently.”  

 

12. Article XI (Extended Leaves of Absence), incorporate FMLA side letter by amending 

Section N as follows: 

 

“The parties agree to have their duly-authorized representatives to meet to discuss the 

implications of the Family Medical Leave Act upon this Article.  Said representatives shall 

present any agreement reached to the respective parties for ratification. 

 

It is the policy of the Town of Weymouth to grant up to 12 weeks of family and medical 

leave during any 12-month period to eligible employees in accordance with the Family and 

Medical Leave Act of 1993 (FMLA). The leave may be paid, unpaid or a combination of 

paid/unpaid leave as authorized by the Weymouth School Department and in conformance 

with this collective bargaining agreement. In the event that an employee is granted the use of 

paid sick leave by the Weymouth School Department, upon exhausting all sick leave, the 

employee may seek similar authorization to use paid personal days. Upon exhausting 

personal days, any remaining days taken as FMLA would be unpaid.  Use of accrued sick 

time, personal time, or both, during FMLA leave will run concurrently with FMLA.  

 

The FMLA process can be initiated by either the employee or the employer.  When the 

employer determines that an employee may qualify for FMLA leave, the employer will 

provide written notice to the employee of their rights and responsibilities under FMLA.  

Further information may be requested by the WPS Human Resources Department.”  

 

13. Article XII (Sabbatical Leave), Amend first paragraph as follows: 

 

“Upon recommendation of the Superintendent of Schools and with the endorsement of both 

the building principal and of the applicant and the TEPS Committee, one year sabbatical 
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leaves of absence shall be granted for study or travel to members of the professional staff 

covered by this Agreement by the Committee subject to the following conditions” 

 

14. Article XIII (Administrator Evaluation), amend Section E as follows: 

 

“All personnel files shall have an inventory sheet as their first page. Said inventory sheet 

shall list any and all material contained in the file and will list material as it is added. All 

material added to the personnel files subsequent to the establishment of the inventory system 

shall be date and time stamped. Upon the addition of material to personnel files, notice shall 

be provided to employees.  The establishment of this inventory system shall be subject to 

funding by the Association. Thereafter, expenses for maintaining such inventory sheets shall 

be borne by the Committee.” 

 

15. Article XIV (Sick Leave), amend Sections A through E as follows: 

 

“A.  To provide for absence due to illness, disability, or family illness, employees will earn 

one and one quarter (1 ¼) sick days per month to fifteen (15) sick leave days each year of the 

agreement as of the first official day of the school year, if they report for duty on that day. 

Unused days will accumulate and will be carried over to subsequent years. 

 

B.  By October 15 of each year, employees will be notified in writing of the amount of 

accumulated sick leave as of September 1. 

 

C.  Disability due to child bearing shall qualify as sick leave provided the employee submits 

written certification from her attending physician that she is physically disabled from 

performing her work as a result of the pregnancy and birth.  

 

D.  Employees covered by the Agreement will be granted up to five (5) days of absence with 

pay each school year, in the event of serious illness which requires the bedside presence or 

household attention, of the employee's spouse, parent, child, or person with legal relationship 

or relationship by blood residing in the employee's household. Absences incurred pursuant to 

this section shall be deducted from accumulated sick leave days. 

 

E.  Those employees who were employed in the Weymouth Public Schools prior to July 1, 

1999 will have sick days allotted to them by the School Committee crediting each employee 

for all unused sick days since the hiring date of that individual to a maximum of 220 days.  

Those hired after July 1, 1999 shall be credited for time earned since their date of hire with 

deductions for actual use.  Total accumulation shall also be 220 days. 

 

A.  Sick Leave Accumulation: All full time administrators will receive sick leave with full 

pay up to fifteen (15) working days in each school year while they are serving as a full-time 

administrator of the District.  The yearly allotment of sick leave for administrators working 

part-time will be pro-rated.  Days are credited on the first full administrator workday of each 

work year. Any administrator may accumulate full paid sick leave from year to year, up to a 

maximum of two hundred and twenty (220) days.  Administrators will be notified of the 

extent of their accumulated sick leave no later than November 1st of the current school year. 

 

B.  An administrator may utilize sick leave for absences due to their own personal illness, 
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injury or disability. An administrator may utilize any or all accrued sick leave less their 

annual one (1) day donation to the Sick Leave Bank for absences due to an immediate family 

members’ illness (See Article X, A.1. for definition of “immediate family member”). In no 

case may the Sick Leave Bank be utilized for the care of immediate family members. 

Extensions beyond stated sick leave for family illnesses may be allowed in exceptional 

circumstances at the discretion of the Superintendent of Schools or designee. Whether such 

extensions are paid or unpaid will be at the discretion of the Superintendent. 

 

C.  An employee using sick leave for themself or an immediate family member must submit 

a written statement from a medical doctor, physician’s assistant, nurse practitioner, or 

licensed mental health professional affirming that personal ill health makes absence 

necessary when such absence extends beyond three (3) consecutive school days and every 

ten (10) consecutive school days thereafter.  

 

D.  A non-birth parent will be entitled to up to five (5) days leave within sixty (60) days 

following the birth or adoption of a child.  The leave may be paid and deducted from 

accumulated sick leave, but may not be paid from the sick leave bank. These five (5) sick 

days shall be over and above any family sick days as defined in Article XIV, Section B. Non-

birth parents may also may take as many as eight (8) weeks of unpaid parental leave under 

the terms and conditions of the Massachusetts Parental Leave Act.” 

 

16. Article XIV (Sick Leave), Section F (Sick Leave Bank), amend Subsection 5 as follows: 

 

“Any days left over in the Sick Leave Bank at the end of any school year shall carry over to 

the next school year. When and if the number of accumulated days is lower than five hundred 

(500) fifty (50), the Superintendent will inform the President of the Association of the 

number of days needed in an additional assessment. The Association will assess one 

additional day to as many employees as necessary. The method of assessment will be 

determined by the Association.” 

 

17. Article XV (General Section), amend Section G as follows: 

 

“All Special Needs Administrative Staff who are required to carry out 766 procedures such 

as draft Individualized Education Plans; conduct special education evaluations, or attend 

504/IEP Team meetings, Educational Plan writing, Capacity-Achievement Testing and 

parent conferences associated with the core evaluation process, may make arrangements, as 

needed, with the approval of their building principal, to accomplish these essential tasks 

during the school day by canceling periods of instruction or by making other arrangements 

with the principal.” 

 

18. Article XV (General Section), amend by deleting Section K as follows: 

 

“Assistant Curriculum Directors: 

 

The Committee shall post Assistant Curriculum Director positions for the 2018-2019 school 

year. 

 

Any employee holding these positions in 2017-2018 shall receive any compensation due to 
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them because of paid time off accrued before or during the period of the current side letter. 

For the 2018-2019 school year, these positions shall commence on July 1, 2018. For the 

2019-2020 school year and beyond, these positions shall commence on September 1. 

Furthermore, any employee remaining in these positions from the 2018- 2019 school year to 

the 2019-2020 school year shall be considered to be continually employed by the Committee, 

and shall have their pay processed pro rata over the 14-month period from 7/ l/ 2019-

 8/31/2020. In no event shall any employee in these positions be required to work more 

than 223 days in a contractual year.” 

 

19. Article XV (General Section), amend Article by adding new Section K as follows: 

 

“Unit B members can apply for positions in Unit A Appendix A.II.a. through Appendix 

A.II.d.” 

 

20. Article XV (General), Amend by adding new Section L as follows: 

 

“Should a Unit B member be approved or requested to keep score or sell tickets at athletic 

events by the Principal or their designee, they shall be eligible to submit time cards as other 

employees currently do now for sign off by the Principal.” 

 

21. Article XVII (Salaries), Amend sections B and C as follows: 

 

“B. Salary payments shall be made throughout the school year in twenty-one (21) 

substantially equal payments or, if an Administrator so elects, in 26 substantially equal 

payments over the entire contract year. 

 

C. In the event an Administrator elects the 26-payment plan, such election shall be made in 

writing to the Superintendent on or before May I for the subsequent school year. 

 

Additionally, an Administrator electing the 26-payment plan has the option of receiving 

his/her summer pay in one lump sum providing (s)he notifies the Superintendent in writing 

on or before May I of the school year. The payment will be made with the first paycheck 

following the end of the school year.” 

 

22. Article XVII (Salaries), amend Section D (Longevity) as follows: 

 

“1. For employees hired to any position in the Weymouth Public Schools on or before 

9/1/2009, the following longevity applies: 

 

Administrators will receive compensation in addition to that specified in Appendix A for 

their service in the Weymouth Public School System in accordance with the following 

provisions: 

 

Length of Continuous Service   Annual Amount of 

in the Weymouth Public Schools   Longevity Pay  

       FY 22   FY23  FY24 

 

After 15 years     $1,400 $1,428  $1,464  $1,500 
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After 20 years      $2,200 $2,244  $2,300  $2,358 

After 30 years     $2,800 $2,856  $2,927  $3,001 

 

Administrators who have had continuous years of service in this bargaining unit will receive 

longevity payments as follows: 

 

Length of continuous service   Annual Amount of 

In Unit B      Longevity Pay 

 

After 4 years     $1,500 $2,000 

After 9 years     $3,000 $3,500 

 

Said compensation shall be made in a lump-sum payment in June. 

 

2. For employees hired to a Unit B position after 9/1/2009, regardless of previous service in 

the Weymouth Public Schools, the following longevity applies: 

 

Administrators who have had continuous years of service in this bargaining unit will receive 

longevity payments as follows: 

 

Length of continuous service    Annual Amount of 

In Unit B      Longevity Pay 

 

After 4 years      $1,500 $2,000 

After 9 years      $3,000 $3,500 

After 20 years      $3,550 $4,050 

 

Said compensation shall be made in a lump-sum payment in June.” 

 

23. Article XXI (Class Size), amend CBA by deleting Article and renumbering Articles 

accordingly at conclusion of negotiations and ratification. 
 

24. Article XXII (Non-Teaching Duties), amend as follows:  

 

“The School Committee and the Association acknowledge that the Primary Assistant 

Principal's duty is to teach administer to the safety, student discipline and student attendance 

of the building and that his/her their energies shall be directed and utilized to this end.  The 

Parties agree that except in limited and rare circumstances, such as intermittent class 

coverage, Assistant Principals shall not be required to teach. 

 

 A.  In their role as teachers, they shall not be required to perform the following tasks: 

 

  Collection of monies for non-educational duties; insurance, pictures, stamps,  

private charities, and maintenance of the Massachusetts School Register.” 

 

25. Amend Appendix A (Weymouth Educators' Association Unit B Salary Schedule), as 

follows***: 



Page 10 

Year 1: 

● Remove Step 1 and 2 from all grades

● Create new Step 7 and 8 at a 2.5% differential from the current Step 8 for all grades

● Members will move to the next step on the new salary schedule at the start of year one.

● Members who are currently on Step 8 will be placed on the new Step 8 on year one.

● Increase all of Unit B Salary Schedule by two percent (2.0%)

● Move “Healthcare Coordinator” to “Grade D” and place on Step 6

Year 2: Increase all of Unit B Salary Schedule by two percent (2.0%) 

Year 3: Increase all of Unit B Salary Schedule by two percent (2.0%) 

**See Attachment A for Salary Schedule 

26. Amend Agreement as follows:

Add copy of Unit A Appendices A.II.a through A.II.d.

27. The parties agree to make any other necessary housekeeping changes prior to the printing or

posting of the new collective bargaining agreement.

This Memorandum of Agreement is subject to ratification by the Committee and the 

Association.  The Parties agree to use their best efforts to obtain ratification by their 

respective bodies. 

Signed in duplicate this            day of          , 2022. 

WEYMOUTH SCHOOL WEYMOUTH EDUCATORS’ 

COMMITTEE ASSOCIATION 

______________________________ ______________________________ 

______________________________ ______________________________ 

______________________________ ______________________________ 

______________________________ ______________________________ 

______________________________ ______________________________ 

______________________________ 

______________________________ 

______________________________ 

1st Feb



 

1 

 

 

Appendix A: Weymouth Educators' Association Unit B Salary Schedule 
           

Grade A   21-22  22-23  23-24 

Asst Prin/Primary  Step  Annual   Step  Annual   Step  Annual  

Health Coordinator  1 $93,915.96  1 $95,794.28  1 $97,710.16 

   2 $95,324.69  2 $97,231.19  2 $99,175.81 

   3 $96,754.60  3 $98,689.69  3 $100,663.48 

   4 $98,205.90  4 $100,170.01  4 $102,173.41 

   5 $99,678.99  5 $101,672.57  5 $103,706.02 

   6 $101,174.18  6 $103,197.66  6 $105,261.61 

   7 $103,703.53  7 $105,777.60  7 $107,893.15 

   8 $106,296.12  8 $108,422.04  8 $110,590.48 

           

Grade B   21-22  22-23  23-24 

MS Asst Principals  1 $98,214.96  1 $100,179.26  1 $102,182.85 

Asst Prin/Middle Sch 2 $99,688.18  2 $101,681.94  2 $103,715.58 

   3 $101,183.52  3 $103,207.19  3 $105,271.33 

   4 $102,701.28  4 $104,755.31  4 $106,850.41 

   5 $104,241.80  5 $106,326.63  5 $108,453.17 

   6 $105,805.43  6 $107,921.53  6 $110,079.97 

   7 $108,450.56  7 $110,619.57  7 $112,831.96 

   8 $111,161.83  8 $113,385.06  8 $115,652.76 

           

Grade C   21-22  22-23  23-24 

Asst Prin/Deans/ WHS 1 $100,016.07  1 $102,016.39  1 $104,056.72 

Director Alt HS  2 $101,516.34  2 $103,546.66  2 $105,617.60 

   3 $103,039.08  3 $105,099.87  3 $107,201.86 

   4 $104,584.64  4 $106,676.33  4 $108,809.86 

   5 $106,153.42  5 $108,276.49  5 $110,442.02 

   6 $107,745.72  6 $109,900.64  6 $112,098.65 



 

2 

 

   7 $110,439.36  7 $112,648.15  7 $114,901.11 

   8 $113,200.35       8 $115,464.36  8 $117,773.64 

           

Grade D   21-22  22-23  23-24 

Dir of Athletics  1 $107,193.17  1 $109,337.03  1 $111,523.77 

Health Coordinator   2 $108,801.05  2 $110,977.08  2 $113,196.62 

   3 $110,433.09  3 $112,641.76  3 $114,894.59 

   4 $112,089.59  4 $114,331.38  4 $116,618.00 

   5 $113,770.91  5 $116,046.33  5 $118,367.26 

   6 $115,477.47  6 $117,787.02  6 $120,142.76 

   7 $118,364.41  7 $120,731.70  7 $123,146.33 

   8 $121,323.52  8 $123,749.99  8 $126,224.99 

           

Grade E   21-22  22-23  23-24 

Dir of CTE  1 $109,577.05  1 $111,768.59  1 $114,003.96 

   2 $111,220.70  2 $113,445.11  2 $115,714.01 

   3 $112,889.02  3 $115,146.80  3 $117,449.74 

   4 $114,582.37  4 $116,874.02  4 $119,211.50 

   5 $116,301.10  5 $118,627.13  5 $120,999.67 

   6 $118,045.63  6 $120,406.54  6 $122,814.67 

   7 $120,996.77  7 $123,416.71  7 $125,885.04 

   8 $124,021.69  8 $126,502.12  8 $129,032.17 

           

Grade F   21-22  22-23  23-24 

Curriculum Coord  1 $106,041.37  1 $108,162.20  1 $110,325.44 

   2 $107,656.22  2 $109,809.34  2 $112,005.53 

   3 $109,295.65  3 $111,481.57  3 $113,711.20 

   4 $110,960.06  4 $113,179.26  4 $115,442.84 

   5 $112,624.45  5 $114,876.94  5 $117,174.48 

   6 $114,313.81  6 $116,600.08  6 $118,932.09 

   7 $117,171.65  7 $119,515.09  7 $121,905.39 
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   8 $120,100.94  8 $122,502.96  8 $124,953.02 

 

Grade G   21-22  22-23  23-24 

Tech Coordinator/  1 $102,386.57  1 $104,434.30  1 $106,522.99 

Early Childhood   2 $102,902.36  2 $104,960.41  2 $107,059.62 

Coordinator   3 $105,481.21  3 $107,590.83  3 $109,742.65 

   4 $107,063.41  4 $109,204.68  4 $111,388.77 

   5 $108,669.36  5 $110,842.75  5 $113,059.60 

   6 $110,299.40  6 $112,505.39  6 $114,755.50 

   7 $113,056.89  7 $115,318.03  7 $117,624.39 

   8 $115,883.31  8 $118,200.98  8 $120,565.00 

 

Grade H   21-22  22-23  23-24 

Department Heads  1 $94,178.39  1 $96,061.95  1 $97,983.19 

CTE Child Care   2 $95,591.05  2 $97,502.88  2 $99,452.93 

   3 $97,024.93  3 $98,965.43  3 $100,944.74 

   4 $98,480.31  4 $100,449.91  4 $102,458.91 

   5 $99,957.50  5 $101,956.65  5 $103,995.78 

   6 $101,456.86  6 $103,486.00  6 $105,555.72 

   7 $103,993.28  7 $106,073.15  7 $108,194.61 

   8 $106,593.11  8 $108,724.98  8 $110,899.48 

Grade I /New 
Table 

  21-22  22-23  23-24 

Asst curr coord  1 $106,166.91  1 $108,290.25  1 $110,456.06 

   2 $108,661.19  2 $110,834.42  2 $113,051.10 

   3 $111,215.14  3 $113,439.44  3 $115,708.23 

   4 $113,828.77  4 $116,105.34  4 $118,427.45 

   5 $116,503.22  5 $118,833.28  5 $121,209.95 

   6 $119,415.80  6 $121,804.11  6 $124,240.20 

   7 $122,401.19  7 $124,849.22  7 $127,346.20 
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So long as any Assistant Principal should also perform the duties of Title I Coordinator, they shall be compensated on Category B pay scale at the 

step that they would have been on their previous pay scale. 




